
Joint Orange County Sheriff’s Office and Central Florida PBA Pay Committee
Revised Pay Plan Recommendation

Effective 9/21/08

The Joint Orange County Sheriff’s Office and Central Florida PBA Pay Committee was
formed in accordance with Article 25, Section 2, of the Deputy Unit and the Supervisor
Unit agreements.  The result of the Pay Committee’s efforts are shown the Revised Pay
Plan Recommendation exhibit. 

Article 25, Section 1, of the Deputy Unit and the Supervisor Unit agreements provide for
an increase to the rates of pay effective 9/21/08 (see Appendix E).  The existing
9/21/08 pay plan will go into effect unless the Sheriff provides funding for the Revised
Pay Plan.

The Sheriff has included the amount required to fund the Revised Pay Plan in his
Proposed Fiscal Year 2009 Budget that has been submitted to the Orange County
Mayor and Board of County Commissioners.

The Central Florida PBA has visited with the Mayor and Board of County
Commissioners regarding the funding of the Sheriff’s Proposed Fiscal Year 2009
Budget.  The Mayor and Board of County Commissioners have not, at this time, agreed
to fund the Sheriff’s Proposed Fiscal Year 2009 Budget.

The Central Florida PBA is encouraging the members of the Orange County Sheriff’s
Office to contract the Mayor and Board of County Commissioners and ask that the
funding for the Sheriff’s Proposed Fiscal Year 2009 Budget and Revised Pay Plan be
provided.



SergeantCorporalDeputy

applicable top-out bonus.
1.  Determine the sum of Current Contract applicable pay plan step as of 9/21/08 + longevity +

adjusted date of hire if greater than sworn date.
The anniversary date and years of service for longevity steps will be calculated using sworn date or

Joint Orange County Sheriff's Office and Central Florida PBA Pay Committee
Revised Pay Plan Recommentation

Fiscal Year 2009 Pay Plan  - Effective 9/21/08

HrlyAnnualStep HrlyAnnualStep HrlyAnnualStep 
19.5640,684.801
20.3542,328.002
21.1744,033.603
22.0245,801.604

24.7951,563.20122.9147,652.805
27.9158,052.80125.7953,643.20223.8349,566.406
29.0360,382.40226.8355,806.40324.7951,563.207
30.2062,816.00327.9158,052.80425.7953,643.208
31.4165,332.80429.0360,382.40526.8355,806.409
32.6767,953.60530.2062,816.00627.9158,052.8010
33.9870,678.40631.4165,332.80729.0360,382.4011
35.3473,507.20732.6767,953.60830.2062,816.0012
36.7676,460.80833.9870,678.40931.4165,332.8013
38.2479,539.20935.3473,507.201032.6767,953.6014

39.0181,140.80L1636.0574,984.00L1633.3369,326.40L16
39.8082,784.00L1836.7876,502.40L1834.0070,720.00L18
40.6084,448.00L2037.5278,041.60L2034.6872,134.40L20
41.4286,153.60L2238.2879,622.40L2235.3873,590.40L22

Application of Recommended Pay Plan on 9/21/08.

2.  The new 9/21/08 pay plan step will be the step that is greater that the amount from 1 above.
3.  Advance to next step on the anniversary date.

Longevity Steps
15 YearsL16
17 YearsL18
19 YearsL20
21 YearsL22

Slotting according to completed years of service will be determined during future negotiations. 
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